ANNUAL PERFORMANCE APPRAISAL REPORT
FOR
CENTRAL LABOUR_ SERVICE OFFICERS

()  CLC(C)/Dy.CLC(C)/DIRECTOR(TRAINING)/
RLC(TRAINING)/RLC(C)/ALC(C).

(i)  WC(C)/DWC(C)/AWC(C)

(iii) LWC(C)/DLWC(C)/ALWC(C)/AD

Name of the Officer

Name of the Organisation where posted : ----

Report for the Year/Period ending : -



Ministry of Labour and Employment
CLS-I Se_ction

ANNUAL CONFIDENTIAL REPORT FOR THE SAG/JAG & NFSG/STS GRADE/JTS GRADE

OFFICERS OF CENTRAL LABOUR SERVICE.

Report for the year / period ending

PART -1 (PERSONAL DATA OF OFFICERS)

(To be filled by the Administrative Section concerned of the Ministry /Department/Office).

1.  Name of the Officer in full
(In capital letters).

2. Date of Birth (DD[MM/YWY)
3. Educational Qualification

4. Date of continuous appointment
To the present grade. . Date........... Grade.............

5.  Present post and date of appointment
thereto. : POSt v, Date....ccoeneee.

6. Period of absence from duty on (1) leave
(2) training, etc. if he has undergone
training please specify



W - 2 o sty & ufades forar 59 €, 398 g0 R 39 & Rie
PART-2 To be filled in by the Officer reported upon
(v gfsfedt & v 9 we Ipet @& @ W)

(Please read carefully the instructions before filing the entries)

1.f& m wrater 3fare faxor

Brief description of duties

Qmﬁa%aﬁmmﬁmﬂz}ummmfmﬁafﬁaﬁsﬁﬁ.mmmﬁw&aﬁﬂnﬁﬁm(uﬁmm/mrmm
0 ) ol & Fe-a 7 grafiea & IR W 0 AR RS 787 & ghe 4 I I wa | (e & Fe s
AT & fore affes &t dvsem)

 Please specify targets/objectives/goals (in quantitative or other terms) of work you set for yourself or that were set

for you, eight to ten items of work in the order of priority and your achievement against each target. (Example :
Annual Action Plan for your Division)

FeT/35Ta/RT . JueTeEraT

Targets/Objectives/Goals

Achievements




3. (31) guar we 2 7 & e Hedl/FEReal/eat  mita ¥ W@ St @ dav 4 g | Al wedt & sl F 3
@ & @ 9 gan
(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals referred to in item 2. Please
specify constraints, if any, in achieving the targets.

(@) Furar 37 7 @ o I X T o siftre sumfaal @ 2 stk 3 3 der @ o) I Bl

(B) Please also indicate items in which there have been significantly higher achievements and your contribution
thereto,

4. N 3T o T o1 gdadt ddveR af o smw wufe affe fraxol Frofia ki srefq deves of @
Jeeae! ¥ @ 31 T T asf a1 & 78 N afk 7 A Ryaxor @5t axE B akE & T

'Please state whether the annual retum on immovable property for the preceding calendar year was filed within the
prescribed date i.e. 31st January of the year following the calendar year. If not, the date of filing the return should
be given.

R Ol &7 T PR B BwRNER

IR Signature of officer reported upon



Hmr -3
PART-3

earess giffaxer o frafRor gfades aur gafiaor mfterd fasar sr & S 1-10 & 49w B e, S 1 W @

Sroft &1 a7 10 Ieaaw Ao & oo aRaT Bl

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10, where 1

refers to the lowest grade and 10 to the highest.

(g wfefedl @ == & vt feenfdat & &9 @ w5 o)

{Please read carefully the guidelines before filling the entries)

(@@ e o Heaies (39 9 & 9K 40% B)

(A)Assessment of work output (weightags to this Section would be 40%)

Tt
Reporting
Authority

ATEERT
(et w5 & 4R 2)

Reviewing Authority
(Refer Para 2 of Part-5)

qAtaea SaRY

B AT

nitial of Reviewing

Authority

i) gatrafora o i aRgulanfaa @ snoR W sEiea
T ar et

Accomplishment of planned work/work allotted as per
subjects aliotted

iiy Srd-Freres & e
Quality of output

iii)
Analytical ability

iv) AYATETHS PIY D TRYUIaY T e Freaiera s

Accomplishment of exceptional work/ unforeseen
tasks performed

ol a1 o) e Rrenax Softavor

Overall Grading on ‘Work Output’

(@)zafrmma faervanit @ qraiew

(B)Assessment of personal attributes (weightage to this Section would be 30%)

(/T | & 9R

30% =rm)

grade SerenT
Reporting
Authority

AT FTHdRI
(st w5 @ 4R 2)

Reviewing Authority
Refer Para 2 of Pari-5)

ATaeNa ST
B AL

nitial of Reviewing
Authority

i) B B AT

Attitude to work

ii) Fomter = a1y

Sense of responsibility

if) AT BT F{RE0T

Maintenance of Discipline

iv) WIYUT &Ham

Communication skills

V) g 1T

Leadership qualities

Vi) T B WG § Bid IR B GAAT

Capacity to work in team spirit

vii) Y IR 3 FAROT I DI &

Capacity to adhere }q time-schedule

viii) TRER &faang qag
Inter-personal relations

ix) §HY BIq vd Aldae

Overall bearing and personality
m e THETDR SOATBROT

Overall Gradlng on '‘Personal Attributes'







