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Chapter - 28

CRAFTSMEN TRAINING SCHEME

28.1 The  Directorate  General  of 
Employment & Training (DGE&T) Ministry 
of Labour  & Employment , Government of 
India  in  the   of  Ministry  of  Labour  & 
Employment  is the nodal agency responsible 
for  conducting  vocational  training 
programmes in the country. DGE&T initiated 
Craftsmen Training Scheme (CTS) in 1950 by 
establishing  about  50  Industrial  Training 
Institutes  for  imparting  skills  in  various 
vocational  trades  to  meet  the  skilled 
manpower  requirements  for  technology  and 
industrial  growth of  the  country.    Several 
new private ITIs were established in 1980’s in 
Southern states  mostly in Kerala, Karnataka 
and  Andhra  Pradesh,  from  where  trained 
craftsmen found placement mainly in the Gulf 
countries.  In 1980, there were 831  ITIs and 
the  number  of  Training  Institutes   rose  to 
1887  in 1987.  During 1990’s, the growth of 
ITIs had been steep and presently there are 
5114  Industrial  Training  Institutes  (ITIs)  / 
Industrial  Training  Centres  (ITCs)  1896  in 
Govt.  &  3218  in  Private  Sector)  having  a 
seating  capacity  of  7.42  Lakh.  Table  23.1 
shows the  number  of  ITIs  functioning  in 
various States/UTs & their growth over the 
last  about  four  decades.  Graph   at  28.1 
shows  the  relative  distribution  of  seating 
capacity  in  ITIs/ITCs  in  Government  and 
Private Sector.  The details of  region –wise, 
state-wise number of ITIs with their seating 
capacity is  given at Table 28.1

28.2 As per entry No. 9 of the Allocation 
of Business Rules, under the Constitution of 
India,  Vocational  and  technical  training  of 
craftsmen  is  a  concurrent  subject. 
Responsibilities  being  shared  by  Central 
Government  &  State  Government  are  as 
under 

Responsibilities of Central Government

• To  frame  overall  policies,  norms,  and 
standards for Vocational Training. 

• Development of course curriculum
• Affiliation of institutes

• Trade testing  & certification 
• Conducting  one  year  instructor  training 

course for serving & potential instructor 
of ITIs.

• Conducting courses for skill upgradation 
of  industrial  workers  by  offering  short 
term & long term courses in specialized 
field.

• Implementation & regulation of  training 
for  trade  apprentices  under  the 
Apprentices Act, 1961. 

• Organizing  vocational  training 
programmes for women.

Responsibilities of State Government 

• Day  to  day  administration  of  Industrial 
Training Institutes/ Centres .

• Implementation  of  Craftsmen  Training 
Schemes in the ITIs/ITCs.

• Conducting training courses in ITIs
• Setting  up  of  new institute,  addition  of 

trade units in the existing institute as per 
the requirement of local industries.

• Conduct  of  trade  tests  &  award  of 
certificates.

28.3 The  Central  Government  is  advised 
by  the  National  Council   for  Vocational 
Training  (NCVT),  a  tripartite  body  having 
representatives from employers, workers and 
Central/State Governments. Training Experts, 
Learned Bodies, Women Organization & SC 
& ST Commission. Similar Councils known 
as  State  Council  for  Vocational  Training 
(SCVT) are constituted for the same purpose 
by the respective State Governments at  the 
State level.

OBJECTIVES OF THE SCHEME

• To ensure steady flow of skilled workers 
in industrial /service sectors.

• To    raise  the  quality  and  quantity  of 
industrial  production  by  systematic 
training of potential workers
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• To  reduce  unemployment  among 
educated   youth   by equipping them with 
necessary skills for suitable employment.

SALIENT FEATURES OF THE SCHEME

• Training under the scheme is imparted in 
107  trades (Annexure-I) through 
ITIs/ITCs spread all over the country.

• The period of training for various trades 
varies from 6 months to three years and 
the  entry  qualification varies  from class 
8th   pass to class 12th pass, depending on 
the  requirements  of  training in different 
trades.

• Candidates of 14 years to 40 years seek 
admission  in    ITIs/ITCs  .  In  case  of 
women candidates there is no upper age 
limit  in  women  exclusive  ITIs/women 
wings in general ITIs.

• Admissions in ITIs/ITCs are done twice a 
year  i.e.  in  the  months  of  August  & 
February.

• About  70%  of  the  training  period  is 
allotted to practical training and the rest 
to  subjects  relating  to  Trade  Theory, 
Workshop  Calculation  &  Science, 
Engineering  Drawing  &  Social  Studies. 
Social  Study subject  include  IT Primer, 
Environmental  Science  &  Family 
Welfare.

• Tuition fee in the ITIs is decided by the 
respective State Govt. as deemed fit based 
on the recommendation of the concerned 
State  Council  for  Vocational  Training. 
Tuition  fee  in  case  of  institute  under 
DGE&T / UT Administration is Rs.100 
p.m.  per  trainee  .  However  no  fee  is 
being charged from SC/ST candidates and 
persons with disability   .

•  There is a provision for grant of stipend 
and workshop uniform to all the trainees 
of  Govt.  ITI  s.  They are also  provided 
with library, sports and medical facilities. 
Some  State  Governments  charge  a 
nominal fee for this. 

• Trainees  after  completing  training 
programme  appear  for  All  India  Trade 
Test conducted under the aegis of NCVT. 

• Successful  trainees  are  awarded  with 
National Trade Certificate (NTC).

• All  India  Trade  Tests   are   conducted 
twice a year i.e. in the months of  July 
and January. 

• NTC  is  recognized for  the  purpose  of 
recruitment  to  subordinate  posts  and 
services  under  the  Central  /State 
Government  and  NTC  holders  are 
perceived as semi skilled workers

• Seats are reserved for SC/ST candidates 
in  proportion  to  their  population  in 
respective  State/  UT.  Guidelines  for 
reserving  3%  seats  for  Persons  with 
disability and 25% for women candidates 
have  been  issued  to  State  Governments 
and  these  could  be  filled  based  on  the 
general  reservation  policy  of  each 
State/UT and total reservation is limited 
to 50%. Seats are reserved for the wards 
of  defence  personnel.  Seats  for  OBC 
candidates  have  also  been  reserved  in 
proportion to the seats reserved for them 
in Govt. Services in the respective States. 

• Multi  Skill  Training courses are offered 
at four Central Model Industrial Training 
Institutes (MITIs). These courses are also 
being offered at  ITIs  being upgraded to 
Centre of Excellence (CoE)  .

STEPS FOR QUALITY IMPROVEMENT 
             
28.4    With  the  objective  of  maintaining 
quality of training in ITIs/ITCs, a number of 
measures  have  been  prescribed   by  NCVT 
including  guidelines  for  starting  new 
institutes/trades  and  their  affiliation  to 
NCVT.

 Strict norms for affiliation of ITIs with 
NCVT  have  to  be  adhered  to,  which 
ensure  that  the  infrastructure  facilities, 
qualified  staff,  etc.  are  provided  for 
imparting training.
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 There is a procedure for evaluation of 
affiliated ITIs/ITCs &  also  there  is  a 
procedure for de-affiliation  of Institutes 
/  trades  that  are  found  not  complying 
with the prescribed norms.

 A  total  of  1326  affiliation  Inspection 
Reports  were  examined  during  the 
period  and  affiliations  to  1516  units 
conforming  to  NCVT  norms  were 
granted.  As a result, 196 new institutes 
were  opened  and  seating  capacity  was 
increased by 31486 seats.

 In  order  to  train   a  large  no.  of 
untrained instructors  of  ITIs/ITCs who 
have acquired more than five  years  of 
teaching experience as on Jan,2004 , a 
three  month  module  on  Principle   of 
Teaching  (POT)  covering  pedagogic 
aspect  has  been  introduced  in  11 
institutes  under    DGE&T.  These 
instructors after successfully completing 
training  programme  are  considered  as 
trained instructors. 

 Syllabi of various trades are periodically 
revised  by  the  respective  Trade 
Committees  to  keep  pace  with  the 
rapidly changing technology in industry. 
Obsolete  trades  are  deleted  and  new 
trades are introduced under the scheme 
as per the need of the industry. During 
last year syllabi of   four trades under 
CTS were revised .

 For the first time two trades of Marine 
Sector  viz  Marine  Fitter  &  Vessel 
Navigator have been brought under CTS 
on request of M/o Agriculture.

 The course curricula of nine  trades viz 
Hospital Waste Management,  Mechanic 
Lens/  Prism  Grinding,  Physiotherapy 
Technician  ,Mech.  Communication 
Equipment  Maint.  ,  Computer  Aided 
Embroidery &  Needle Work,  Mech. 
Repair  & Maint.  of  Heavy  Vehicles  , 
Mech.  Repair  &    Maint.  of  Light 
Vehicles  ,  Radiology  Technician  & 
Mech.  Repair  &  Maint.  of  Two 
Wheelers,  recommended  by  Expert 
Group were developed & got approved 
from NCVT.  These trades 

have  been introduced under CTS w.e.f. 
session started  from February, 2006

 A trade in emerging area of Information 
Technology  namely  “Information 
Technology  &  Electronics  System 
Maintenance  (ITESM)”  has  been 
introduced  under  the   “Craftsmen 
Training  Scheme”  .  A  project  to 
introduce  the  above  trade  in  100 
Government  ITIs  with  financial 
assistance  from  Department  of 
Information  Technology  (DIT)  by 
upgrading  the  existing  infrastructural 
facilities  of  trade  of  Electronics 
Mechanic  or  Mechanic  Radio  &  has 
been  taken  up  jointly  by  DGE&T  & 
DIT covering thirty three States / UTs. 
Latest  equipment  in  the  field  of 
Communication & Computer  are being 
provided to these ITIs under the project. 

28.5 Following  action  under  the  project 
has been completed so far:

• Equipment  worth  Rs.8.47  Crore  has 
already been supplied to identified 100 
ITIs including equipment worth Rs 3.97 
Crore  which  were  supplied  to  above 
ITIs during last Financial Year.

• Rs.45  Lakh  has  been  provided  by 
Department  of  Information Technology 
(DIT) to Centre of Electronics Design & 
Technology  of  India  (CEDTI),  Mohali 
to train a total of about 200 instructors 
@ 2 instructors  per  identified ITI.  All 
the instructors have been trained in five 
different batches. 

• Written  Instructional  Material  (WIM) 
for  the  first  &  second  year  of  the 
training has been published by CIMI and 
is available for the use of the trainees. 

28.6 Following  two  proposals  have  been 
under taken by DGE&T& DIT out of savings 
from the above project:

• Setting up of   mirror  labrotaries  ,   at 
two institutes of DGE&T i.e ATI(EPI), 
Dehradun & ATI(EPI), Hyderabad  for 
training  &  retraining  of  instructor  of 
IT&ESM  trade.  The  same  set  of 
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equipments  as  have  already  been 
supplied 

to  100  Govt.  ITIs  was  also  supplied  to 
these two institutes by DIT. 

• Training of additional 100 instructors of 
IT&ESM trade completed during current 
financial year. 

Steps  taken  for  expansion  of  Vocational 
Training Facility in the Country :

28.7 In  order  to  expand  Vocational 
Training facilities substantially in the country 
and  for  maximum  utilization  of  existing 
infrastructure,  various  educational  /  other 
institution/  polytechnics,  having  sufficient 
infrastructure  have  been   permitted  to  run 
ITIs  in  second  shift  as  per  the  norms  laid 
down in  the Training Manual  for  Industrial 
Training Institutes and Centres.

Steps  taken  to  make  training  demand 
driven

Industry Institutes Linkages

28.8 DGET  initiated  a  pilot  programme 
‘Formation of Institute Managing Committee 
(IMC) for ITIs’ in 1998 in collaboration with 
Confederation  of  Indian  Industry  (CII)  to 
improve  cooperation  between  Industry  and 
ITIs.  Under  this  concept,  Industry  is 
associated  as  partners  rather  than  advisors. 
An IMC is  formed at  the ITI  level,  which 
manages  some  of  the  activities  of  ITI.  An 
IMC  comprises  members  from  State 
Government,  Industry,  ITI  and others.  The 
chairperson  of  the  committee  is  a 
representative  of  the  local  industry.  IMCs 
have been constituted for more than 500 ITIs 
in 28 States. The experience so far is that an 
actively  functioning  IMC  can  bring  about 
significant  improvements  in  the  functioning 
of ITI. 

CRAFTSMEN  TRAINING  SCHEME  IN 
INSTITUTES UNDER DGE&T

28.9 Training is imparted under the CTS at 
the following institutes:

• Five  Model  Training  Institutes   (MTIs) 
attached to the Advanced Training 

Institutes  at  Ludhiana,  Kolkata, 
Hyderabad,  Mumbai   &  Kanpur  and  at 
Central Training Institute for Instructors at 
Chennai.

• National Vocational Training Institute for 
Women at NOIDA, UP.

• Ten  Regional  Vocational  Training 
Institutes (RVTIs) for women at Mumbai, 
Bangalore,  Tiruvananthapuram,  Hissar, 
Kolkata,  Tura,  Indore,  Allahabad, 
Vadodara and Jaipur.

• Four Model Industrial Training Institutes 
(MITIs)  are  imparting  training  on 
modular  pattern  in  the  following  three 
specialised areas.  Modular Training has 
the advantage of easy re-orientation of the 
training  as  per  changing  need  of  the 
industry.

• Mechanical  group  of  trades  at 
Haldwani  (U.P.)  and   Chowdwar 
(Orissa)

• Heat  Engines  group  of  trades  at 
Jodhpur (Rajasthan) 

• Electrical  &  Electronics  group  of 
trades at Calicut (Kerala)

TRADE  TESTING  AND 
CERTIFICATION 

28.10  All-India  Trade Tests  are conducted 
by the DGE&T, Ministry of Labour under the 
aegis of the National Council for Vocational 
Training in July and January every year. 

 The  trainees  of  affiliated  trades/units 
and eligible private candidates appear 
in  the  trade  tests.  National  Trade 
Certificates  are  awarded  to  the 
successful candidates.

 National  Trade  Certificate  is  a 
recognised qualification for recruitment 
to  relevant  posts  and  services  in 
Central/State  Government 
establishments.
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 The  details  of  Trade  Tests  conducted 
under the  aegis  of  NCVT  from 
January, 2006 to December, 2006 are 
given below:

o Jan. 2006 -All India Skill competition for Craftsman.
o Jan./Feb. 2006 -All India Trade Test Craft Instructor.(Modular Pattern. )
o Jan. 2006-All India Trade Test for Craftsman (Supplementary)
o Feb.2006 - All India Trade Test of Craftsmen  (Restructured pattern)
o Feb.2006- Advanced Skill Course for Women Occupations (POT)
o March 2006- 74th Regional Competition for Apprentices
o April 2006 - All India Trade test of Craft instructor (Modular pattern)
o April 2006–All India Trade Test of Apprentices.
o May 2006 – 76th All India Competition for Apprentices
o May/ June, 2006 – Advanced skill Course for Women occupation (P.O.T.)
o May/June, 2006 - Advanced skill Course in Architectural Assistantship (Women)
o July, 2006 – All India Trade Test of Craftsmen
o July, 2006 – All India Trade Test of Craft Instructor
o July 2006 – All India Trade Test of Crafts Instructors (modular pattern).
o July,2006 – All India Trade Test for Multiskill courses offered at CoE .
o August 2006 – All India Test of Craftsmen (Restructured Pattern).
o September 2006- 77th Regional Competition for Apprentices
o Oct., 2006 – All India Trade Test of Apprentices
o Oct. 2006 - Advanced skill Course for Women  occupation (P.O.T.).
o Oct.2006 –All India Trade Test of Craft Instructors (modular Pattern).
o November 2006- 76th   All India Competition for Apprentices.

ALL INDIA SKILL COMPETITION FOR 
CRAFTSMEN

28.11 The  scheme  for  holding  All  India 
Skills Competition for Craftsmen at national 
level  was  introduced  in  the  year  1964  to 
foster  a  healthy  competition  among  the 
trainees of ITIs/ITCs.

• The competition is now held every year 
in  14  trades  viz.  Instrument  Mechanic, 
Electronics  Mechanic,  Welder,  Fitter, 
Turner,  Machinist,  Mechanic  Motor 
Vehicle,  Foundry-man,  Electrician  , 
Cutting & Sewing ,  Computer  Operator 
and  programming  Assistant  ,Draughts 
men (Civil), Draughts men (Mechanical) 
and Mechanic Diesel .

• The  best  trainee  of  each  of  the  above 
trades at the State level competition 

• competes  at  the  All  India  Skills 
Competition. 

• The best Craftsmen in each of the above 
14  trades  at  the  All  India  level  are 
awarded  merit  certificates  and  a  cash 
prize of Rs.10,000/- each. 

• The  best  ITI  declared  in  each  trade, 
whose  trainee  stands  first  in  the 
competition  at  the  national  level,  is 
awarded a merit certificate.  

• The Best State whose trainees secure the 
highest  total  marks  among  all  trades  is 
awarded a merit certificate and a running 
shield.

• The  "Best State Award” winners during 
last 5 competitions.

Competit-
ion No 

Year  & Month 
in which held

Name  of  the 
Best  State  / 
UT

37th 2001  Jan Tamil Nadu
38th 2001  Dec Tamil Nadu
39th 2003  Jan Maharashtra 
40th 2004  Jan Tamil Nadu
41st 2005  Jan Maharashtra
42nd 2006  Jan Tamil Nadu
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28.12 The Confederation of Indian Industry 
(CII)  has  been  conducting  "National  Work 
Skills Competition” since 1989 to encourage 
workers in the engineering industry in India 
by  recognition  of  excellence  in  skills  and 
creating  awareness  among  workers  of  the 
need for skill augmentation. The competition 
is  held  in  7  trades  viz  Electrician,  Fitter, 
Industrial  Electronics,  Miller,  Tool  &  Die 
Maker,  Turner  and  Welder.   The  Skills 
Competition  is  conducted  in  the  field 
institutes  of  DGE&T  and  is  recognised  by 
Ministry of Labour. 

TESTING  &  CERTIFICATION 
OF  SKILLS  ACQUIRED 
THROUGH  NON  FORMAL 
MEANS

28.13 DGE&T has taken up a scheme for 
testing and certification of skills acquired   

through non- formal means.  The scheme is 
being implemented initially on a pilot basis. 
Competency  based  skill  standards  have 
already  been  developed  for  46  skill  areas. 
Construction  Industry  Development  Council 
(CIDC)  and  National  Academy  of 
Construction  (NAC),  Hyderabad  have  been 
identified  by  DGE&T,  Ministry  of  Labour 
and Employment as Apex bodies for carrying 
out  the  testing  and  certification  of  workers 
related  to  construction  sector.  Cane  & 
Bamboo  Technology  Centre  (CBTC), 
Guwahati  has  been  identified  as  the  apex 
body for Testing & Certification of Skills of 
Workers in the area of Bamboo Technology. 
Apart from CIDC and NAC, Hyderabad, the 
scheme is  already  under  implementation  by 
other State Directorates viz. Punjab, Kerala, 
Tamil Nadu, Jammu & Kashmir and Orissa.  
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Table 28.1
STATEMENT SHOWING REGION-WISE NUMBER OF GOVERNMENT & PRIVATE ITIs/ITCs 

WITH  Its SEATING CAPACITY IN VARIOUS STATES/UNION TERITORRIES AS ON 31.01.2005
NORTHERN REGION

Sl. No.
Name of State/UTs

Number of 
Govt. ITIs

Seating 
Capacity 
(Govt.)

Number 
of Pvt. 
ITCs

Seating 
Capacity 
(Pvt.)

Total 
ITIs/ITCs

Total Seating 
Capacity

1 HARYANA 81     13,477 25 1428 106 14905
2 HIMACHAL 

PRADESH
55 5649 8 980 63 6629

3 JAMMU & KASHMIR 38 4332 0 0 38 4332
4 PUNJAB 110 14351 71 4716 181 19067
5 RAJASTHAN 91 9472 45 3868 136 13340
6 UTTAR PRADESH 185 38644 128 13284 313 51928
7 CHANDIGARH 2 1048 0 0 2 1048
8 DELHI 14 9364 48 2548 62 11912
9 UTTARANCHAL 57 6088 16 1592 73 7680

 SUB- TOTAL 633 102425 341 28416 974 130841
SOUTHERN REGION

1 ANDHRA 
PRADESH

92 24239 476 87346 568 111585

2 KARNATAKA 131 21340 610 38576 741 59916
3 KERALA 82 16176 467 43945 549 60121
4 TAMIL NADU 71 24812 605 62191 676 87003
5 LAKSHDWEEP 1 96 0 0 1 96
6 PONDICHERRY 7 1336 8 664 15 2000

  SUB-TOTAL 384 87999 2166 232722 2550 320721
EASTERN REGION

1 ARUNACHAL 
PRADESH

2 368 0 0 2 368

2 ASSAM 24 4536 3 84 27 4620
3 BIHAR 29 10496 29 4472 58 14968
4 JHARKHAND 14 2564 22 3124 36 5688
5 MANIPUR 7 540 0 0 7 540
6 MEGHALAYA 5 622 2 320 7 942
7 MIZORAM 1 294 0 0 1 294
8 NAGALAND 3 404 0 0 3 404
9 ORISSA 27 7328 147 16660 174 23988
10 SIKKIM 1 140 0 0 1 140
11 TRIPURA 4 416 0 0 4 416
12 WEST BENGAL 49 11956 18 964 67 12920
13 A & N ISLAND 1 220 0 0 1 220

  SUB-TOTAL 167 39884 221 25624 388 65508
WESTERN REGION

1 GOA 11 2652 4 420 15 3072
2 GUJARAT 135 70500 129 16626 264 87126
3 MADHAYA PRADESH 136 19538 33 2860 169 22398
4 CHATTISHGARH 80 8984 57 5880 137 14864
5 MAHARASHTRA 347 67390 267 29794 614 97184
6 D & N  HAVELI 1 228 0 0 1 228
7 DAMAN & DIU 2 388 0 0 2 388

  SUB-TOTAL 712 169680 490 55580 1202 225260
GRAND TOTAL 1896 399988 3218 342342 5114 742330
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Graph 28.1

GROWTH OF ITI/ITCs
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342342
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Govt. ITI s Pvt. ITCs

Share of seating capacity as on October,2005
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Annexure-I
List of Engineering and Non- Engineering trades under Craftsmen Training Scheme as on 

01.02.2006.
      Engineering Trades

Sl.No. Name of the Trade Duration Entry Qualification
1 2 3 4

1. Foundry man 1 year Passed  class  8th examination  under 
10+2  system  of  education  or  its 
equivalent.

2. Sheet Metal Worker 1 year Passed  8th class  examination  under 
10+2  system  of  education  or  its 
equivalent.

3. Plastic Processing Operator 1 year Passed  10th class  examination  under 
10+2  system  of  education  or  its 
equivalent.

4. Painter General 2 years Passed  8th class  examination  or  its 
equivalent.

5. Fitter 2 years Passed 10th class examination under 
10+2  system  of  education  or  its 
equivalent.

6. Turner 2 years Passed 10th class examination under 
10+2  system  of  education  or  its 
equivalent.

7. Machinist 2 years Passed 10th class examination under 
10+2  system  of  education  or  its 
equivalent.

8. Tool & Die Maker (Press 
Tools, Jigs & Fixtures)

3 years Passed 10th class examination under 
10+2  system  of  education  with 
Science or its equivalent.

9. Tool & Die Maker (Dies & 
Moulds)

3 years Passed 10th class examination under 
10+2  system  of  education  with 
Science or its equivalent.

10. Machinist (Grinder) 2 years Passed 10th class examination under 
10+2  system  of  education  or  its 
equivalent.

11. Electroplater 2 years Passed 10th class examination under 
10+2  system  of  education  or  its 
equivalent.

12. Mechanic Agricultural 
Machinery

2 years I.  Essential: - Should have passed 8th 
class examination under 10+2 System 
of   education    or    its equivalent.
II.  Desirable:  -  Passed  10th  class 
Examination  under  10+2 system  of 
education with  Science  (Physics  and 
Chemistry) as one of the subjects.

13. Instrument Mechanic 2 years Passed 10th class examination under 
10+2  system  of  education  with 
Science as one of the subjects or its 
equivalent.

14. Draughtsman (Mechanical) 2 years Passed 10th class examination under 
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10+2  system  of  education  with 
Science  and  Mathematics  or  its 
equivalent.

15. Maintenance Mechanic 
(Chemical Plant)

2 years Passed  10th  class  examination  with 
Physics, Chemistry and Mathematics 
under  10+2 system of  education or 
its equivalent.

16. Instrument Mechanic 
(Chemical Plant)

(a) 2 years

(b) 6 months

Passed 10th class examination under 
10+2  system  of  education  with 
Physics, Chemistry & Mathematics as 
one of the subjects or its equivalent.
Passed  B.Sc.  with  Physics  & 
Chemistry.

17. Attendant Operator 
(Chemical Plant)

(a) 2 years

(b) 6 months

Passed 10th class examination under 
10+2  system  of  education  with 
Physics, Chemistry & Mathematics as 
one of the subjects or its equivalent.
Passed  B.Sc.  with  Physics  & 
Chemistry.

18. Laboratory Assistant 
(Chemical Plant)

(a) 2 years

(b) 6 months

Passed  10th class  examination  under 
10+2  system  of  education  with 
Physics, Chemistry and Mathematics 
as  one  of  the  subjects  or  its 
equivalent.
Passed  B.Sc.  with  Physics  and 
Chemistry.

19. Information Technology & 
Electronics System 
Maintenance

2 years Passed  in  10th class  Examination 
under 10+2 system of education with 
science 
Desirable- 12th class with Maths and 
Physics.

20. Mechanic Industrial 
Electronics

2 years Passed  12th Class  Examination  with 
Physics, Chemistry & Mathematics.

21. Mechanic Mechatronics 2 years Passed 10+2 Class Examination with 
Physics, Chemistry & Mathematics.

22. Operator Advanced 
Machine Tools

2 years Passed  12th  Class  Examination  with 
Physics, Chemistry & Mathematics.

 23. Welder (Gas and Electric) 1 year Passed  8th  class  examination  under 
10+2  system  of  education  or  its 
equivalent.

24. Carpenter 1 year Passed  8th class  examination  under 
10+2  system  of  education  with 
science as one of the subjects or its 
equivalent.

25. Mechanic (Diesel) 1 year Passed  10th class  examination  under 
10+2 system or its equivalent.

26. Plumber 1 year Passed  8th class  examination  under 
10+2  system  of  education  or  its 
equivalent.

27. Mason (Building 
Constructor)

1 year Passed  8th class  examination  under 
10+2  system  of  education  or  its 
equivalent.

221



CRAFT S M E N  TRAININ G  SCHE M E  I ANN U AL  RE P O R T  2006- 2007

28. Mechanic (Tractor) 1 year 1) Essential – should have passed 8th 

class examination under 10+2 system 
of education or its equivalent.
2)  Desirable  –  Passed  10th class 
examination  under  10+2  system  of 
education  with  science  (Physics  and 
Chemistry) as one of the subjects or 
its equivalent.

29. Pump Operator-cum-
Mechanic

1 year Passed  10th class  examination  under 
10+2  system  of  education  with 
science or its equivalent.

30. Wireman 2 years Passed  8th class  examination  or  its 
equivalent.

31. Mechanic (Motor Vehicle) 2 years Passed 10th class examination under 
10+2  system  of  education  with 
Science as  one  of  the  subject  or  its 
equivalent.

32. Electrician 2 years Passed 10th class examination under 
10+2  system  of  education  with 
Science as  one  of  the  subject  or  its 
equivalent.

33. Mechanic (Radio & TV) 2 years Passed  10th class  examination  under 
10+2  system  of  education  with 
Science as  one  of  the  subject  or  its 
equivalent.

34. Mechanic-cum-Operator 
Electronics Communication 
System

2 years Passed 10th class examination under 
10+2  system  of  education  with 
Science as  one  of  the  subject  or  its 
equivalent.

35. Mechanic (Refrigeration 
and Air-Conditioner)

2 years Passed 10th class examination under 
10+2  system  of  education  with 
Science  &  Mathematics  or  its 
equivalent.

36 Mechanic Machine Tools 
Maintenance 

3 years Matriculation  with  Science  and 
Mathematics or its equivalent.

37. Draughtsman (Civil) 2 years Passed 10th class examination under 
10+2  system  of  education  with 
Science  and  Mathematics  or  its 
equivalent.

38. Surveyor 2 years Passed 10th class examination under 
10+2  system  of  education  with 
Science  and  Mathematics  or  its 
equivalent.

39. Electronic Mechanic 2 years Passed  Matriculation  examination 
under  10+2  system  of  education 
Science  and  Mathematics  or  its 
equivalent.

40. Building Maintenance 06 months Passed 10th class examination under 
10+2  system  of  education  or  its 
equivalent.

41. Interior Decoration and 
Designing

01 year Passed 10th Class Examination under 
10+2 System of Education

42. Mechanic Auto Electrical 06 months Passed 10th class examination under 
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and Electronics 10+2  system  of  education  with 
Science  and  Mathematics  or  its 
equivalent.

43. Sanitary Hardware fitter 06 months Passed  8th class  examination  under 
10+2  system  of  education  or  its 
equivalent.

44. Lift Mechanic 2 years Passed  10th class  examination  under 
10+2  system  of  education  with 
science or its equivalent.

45. Architectural 
Assistant

1 year Passed  10th  class  examination  with 
40%  marks  in  mathematics  or 
Secondary  Standard  under  10+2 
system of education or its equivalent.

46. Mechanic 
Computer 
Hardware

2 years Passed 10+2 or Intermediate or Pre-
university with Physics as one of the 
subject.

47. Mechanic 
Medical 
Electronics

2 years Passed  10th class  examination  under 
10+2  system  of  education  with 
Mathematics  &  Science  or  its 
equivalent.

48. Mechanic 
Consumer 
Electronics

2 years Passed  10th class  examination  under 
10+2  system  of  education  with 
Mathematics  &  Science  or  its 
equivalent.

49. Marine Fitter 2 years Passed  10th class  examination  under 
10+2 system of education with 50% 
marks in  Mathematics  & Science or 
its equivalent

50. Vessel 
Navigator 

2 years Passed  10th class  examination  under 
10+2 system of education with 50% 
marks in  Mathematics  & Science or 
its equivalent

51. Mech. Repair & 
Maintenance  of 
Light Vehicles

1 year Passed Class 10th Exam under 10+2 
system of Education or its equivalent

52. Mech. Repair & 
Maintenance  of 
Heavy Vehicles

1 year Passed Class 10th Exam under 10+2 
system of Education or its equivalent

53. Mech. Repair & 
Maintenance  of 
Two Wheelers

6 months Passed Class 10th Exam under 10+2 
system of Education or its equivalent

54. Mech. 
Communication 
Equipment 
Maintenance

1 year Passed Class 10th Exam under 10+2 
system of Education or its equivalent

55. Mechanic 
Lens/Prism 
Grinding

1 year Passed Class 10th Exam under 10+2 
system of Education or its equivalent

56. Physiotherapy 
Technician

1 year Passed 12th class Exam. Under 10+2 
system  of  education  with  Physics, 
Chemistry & Biology.

57. Radiology 
Technician 
(Radio 

2 years Passed 12th class Exam. Under 10+2 
system  of  education  with  Physics, 
Chemistry & Biology.
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Diagnosis  & 
Radiotherapy)

Non-Engineering Trades

1. Embroidery and Needle 
Work

1 Year Passed 8th class or its equivalent.

2. Cane Willow and 
Bamboo Work

1 Year Passed 8th class or its equivalent.

3. Weaving of Silk and 
Woolen Fabrics

1 year Passed 8th class or its equivalent.

4. Weaving of Woolen 
Fabrics

1 year Passed 8th class or its equivalent.

5. Manufacture of Footwear 1 year Passed  8th class  examination  under 
10+2  system  of  education  or  its 
equivalent.

6. Leather Goods Maker 1 Year Passed  8th class  examination  under 
10+2  system  of  education  or  two 
classes  below  matriculation 
examination or its equivalent.

7. Dress Making 1 year Passed  Matriculation  examination  or 
its equivalent or 10th class under 10 + 
2 system.

8. Baker and       
Confectioner

1 year Passed  10th class  examination  under 
10  + 2  system  of  education  or  its 
equivalent.

9. Desk Top Publishing 
Operator

1 year a) Passed 12th under 10+2 system or 
its equivalent.
b)  Typing  speed  of  30  wpm  in 
English.
Desirable:  typing speed of 30 wpm 
in Regional Language. 

10. Computer Operator and 
Programming Assistant

       1 year 12th class pass under 10+2 system or 
duly  recognized  Diploma  in 
Engineering from any Polytechnic of 
3 years duration after 10th class.

11. Cutting  & Sewing 1 Year Passed 8th class or its equivalent
.

12 Preservation of fruits and 
vegetables

1 year Passed 10th class  examination under 
10  +  2  system  of  education  with 
Science or its equivalent.

13. Photographer 1 year Passed  10th class  examination  with 
Physics  and  Chemistry  under  10+2 
system or its equivalent.

14. Bleaching Dyeing and 
Calico Printing

1 year Passed 10th class  examination under 
10+2  system  of  education  with 
Science  and  Mathematics  or  its 
equivalent.

15. Stenography (English) 1 year 12th class Pass
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16. Secretarial Practice 1 year 12th class Pass

17. Stenography (Hindi) 1 year 12th class Pass

18 Hair and Skin care 1 year Passed Matriculation examination or 
equivalent.

19 Steward 1 year Passed 10th Class exam under 10+2 
system of education or its equivalent.

20. Craftsman Food 
Production (General)

1 year Passed 10th Class exam under 10+2 
system of education or its equivalent.

21. Craftsman Food 
Production (Vegetarian)

1 year Passed 10th Class exam under 10+2 
system of education or its equivalent.

22. Process Cameraman 1 year Passed 10th class  exam under 10+2 
system of Education with science as 
one of the subjects or its equivalent.

23. Plate Maker-cum-
Impositer

1 year Passed 10th class  exam under 10+2 
system of  education with science as 
one of the subjects or its equivalent.

24. Litho – Offset Machine 
Minder

1 year Passed 10th class  exam under 10+2 
system of  education with science as 
one of the subjects or its equivalent.

25. Driver Cum Mechanic 
(Light Motor Vehicle)

06 months Passed 10th Class Examination under 
10+2 System of Education.

26. Data Entry Operator 06 months Essential:  (i)  10th Class  Passed  (ii) 
Typing  speed  of  30  w.p.m.  in 
English
Desirable:  Typing  speed  of  30 
w.p.m.  in  Hindi/  Any  Local 
language. 

27. Tourist Guide 06 months Passed 12th Class under 10+2 system 
of education or equivalent.

28. Floriculture & 
Landscaping

06 months Passed  12th Class  Examination  with 
Biology  as  major  subject  or 
Vocational  Training  in  Agro-
Horticulture.

29. Health Sanitary Inspector 01 year Passed 12th Class Examination under 
10+2  System  of  Education  with 
science in X class . Preference given 
to  trainees with Physics, Chemistry 
& Biology in 12th Class .

30. Hospital House Keeping 01 year Passed 12th Class Examination under 
10+2  System  of  Education  with 
Physics, Chemistry & Biology.

31. Dental Laboratory 
Technician

02 years Passed 10th Class Examination under 
10+2 System of Education.

32. Medical Transcription 06 months Passed 12th Class Examination under 
10+2  system  of  education  with 
Biology/Physiology as major subject. 
Knowledge  of  English  Language  is 
essential.
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33. Horticulture 01 year Passed  12th Class  Examination  with 
Biology  as  major  subject  or 
Vocational  Training  in  Agro-
Horticulture.

34. Library & Information 
Science

06 months Passed 12th Class under 10+2 system 
of education or equivalent.

35. Insurance Agent 06 months Passed 12th Class under 10+2 system 
of education or equivalent.

36. Institution House Keeping 06 months Passed 10th Class Examination under 
10+2 System of Education.

37. Corporate House Keeping 06 months Passed 10th Class Examination under 
10+2 System of Education.

38. Domestic House Keeping 06 months Passed 10th Class Examination under 
10+2 System of Education

39. Old Age Care 06 months Passed 8th Class under 10+2 system 
of Education.

40. Network Technician 06 months Passed 12th Class under 10+2 system 
of education or equivalent.

41. Pre/Preparatory School 
Management (Assistant)

06 months Passed 10th Class Examination under 
10+2 System of Education

42. Crèche Management 06 months Passed 10th Class Examination under 
10+2 System of Education

43. Cabin/Room Attendant 06 months Passed 10th Class Examination under 
10+2 System of Education.
ii) Working knowledge of English & 
Hindi.

44. Dairying 01 year Passed 10th Class Examination under 
10+2 System of Education

45. Digital Photographer 01 year Passed 12th Class under 10+2 system 
of education or equivalent.

46. Event Management 
Assistant

06 months Passed 10th Class Examination under 
10+2  System  of  Education  or  its 
equivalent. (with English as subject)

47. Fashion Technology 01 year Passed 12th Class under 10+2 system 
of education or equivalent.

48. Front Office Assistant 06 months Passed  10+2  Class  Examination 
under 10+2 System of Education or 
its  equivalent.  (With  English  as 
subject)

49. Computer Aided 
Embroidery & Needle 
Work

6 months Passed Class 10th Exam under 10+2 
system of Education or its equivalent

50. Hospital Waste 
Management

6 months Passed 12th class Exam. Under 10+2 
system  of  education  with  Physics, 
Chemistry & Biology.

**********
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